S.D.Kanya Mahavidyala, Mansa

Annual Confidential Report of College

APPrasal of work and conAuet OF v e ...of

DEPanmenitn i v e s e
~ <\

Part-1(Personal Data)

L. Tull Name( In Capital LRTTRIS) et sesees e eesessssee oo s
2. Qualification:

=
3. D

ale of Birth:
4. Pesipnation:
5. Present scale of Pay:
6. Date of Appointment:
7. Teaching Subject for which APPIOVEL: e
8. Period of absence from duty or leave ifany: ... B TS
9. Academic Performance:
1. Research Projects: .. ...

2. Seminars/ Conlerences/Symposium.......

3. Onentation 70BN Or REMTCSher COUrSe

» ’ 3

S:D. Kanya Mahavidyal,
~ Mansa-1515m
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Part-2

Ability to discharge assigned work.

Good Very Good Excellent Average Less than Average

Knowledge of rules & ordinances and proficiency to interpret the same.

Less than Average

Good Very Good " Excellent Average
Ability to take work from subordinates.
Good Very Good Excellent Average Less than Average

Industry & interest in work. How does she keep herself informed about new development?

Good Very Good Excellent Average Less than Average
How does She perform different kinds of works.

Good Very Good Excellent Average Less than Average

1. Is the punctual ?

Good  Very Good Excellént' Average Less than Average
2. Is she disciplined ?

Good  Very Good Excellent Average Less than Average
3. Honesty & Integrity

Good  Very Good Excellent Average Less than Average

4. Level of initiative & enterprise
. :“i-

Good  Very Good Excellent Average Less than Average

S.D. Kanyé
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6 Attitude towards:

1. Seniors

Good Very Good [xcellent Average Less than Average
2. Colleagues/Visitors/Students elc.

Good Very Good txcellent Average Less than Average

7. Capacity to improve for better results in work assigned to her subordinates

Good Very Good Excellent Average Less than Average

8. Does she accept additional responsibilities with a smiling face and tries to learn new techniques
?

Good Very Good Fxcellent Average Less than Average
9. Does the Command respect from her subordinates ?

Good Very Good Excellent Average Less than Average
10. How tactfully can she deal with difficglt situations arising in the course of her work ?

Good Very Good Excellent’ Average - Less than Average

11. Over all assessment :

Good Very Good Excellent Average Less than Average
12. DefectS if any @ e Mt s
13. Is she fit for promotion? Yes No

Signature of Principal

la,
05
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